
 

   

Board Recruitment 
 
ImmaCare Inc. is currently seeking dynamic individuals committed to ending homelessness to serve on our 
Board of Directors. Please contact Teresa Wierbicki, Director of Strategic Development, to further discuss: 
twierbicki@immacare.org/ (860) 580-5644. 
 
Mission: 
ImmaCare Inc. strives to eliminate homelessness in the Hartford region, while building a more vibrant 
community, by creating safe and affordable housing options and increasing the skills, income and hope of 
those who struggle with housing crisis.  
 
Overview: 
ImmaCare is a non-profit agency that relies on dedicated volunteers to serve on the board as active advocates 
and ambassadors who are fully engaged in identifying and securing the financial resources and partnerships 
necessary for ImmaCare to advance its mission. 
 
Ideal candidates will… 

 … be willing to thoroughly learn ImmaCare’s mission 
 … have a passion for the cause 
 … be open-minded, forward-thinking, and creative 
 … take responsibility for outcomes and promises 
 … have respect for others and a willingness to learn 
 … have communication, teamwork, and team management skills 
 … have basic Financial Management and Basic Fundraising skills, or a willingness to learn 

 
Ideal candidates will have experience in one or more of the following: 
 

 Finance/Accounting     
 Legal  
 Social Services  
 Medical/Health Services  

 
Other: 
Individuals with connections to local businesses, philanthropic groups, and other nonprofits are especially 
preferred. 
 
Basic Requirements: 

 Regularly attend and actively participate in Board Meetings. The Full Board meets six times a year, 
typically on the fourth Wednesday of every other month at 5:30 p.m. In the alternating months, 
committee meetings take place. There are no meetings in August, and if necessary, the December 
meeting is scheduled for the first Wednesday of the month. 
 

 Give an annual financial contribution to the best of personal ability.  

 Government Relations  
 Corporate Leadership  
 IT  
 Marketing/Public Relations  

 

 Human Resources  
 Social Media  
 Real Estate  
 Operations/Management  

 


